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Proposed U.P. Los Baiios Policy on the Renewal of Appointment and Tenure of
Research, Extension and Professional Staff (REPS)

Background and Rationale

During the 2007 UPLB. Plonning Workshop held last 1-2 Febrvary 2007, the
Execvlive Committee proposed that the policy on the Renewal of Appointments and
Tenure of Research, Extension and Professional Staff (REPS) be reviewed. This review s
in line with the objective 1o strengthen the research and extension capablility of the
university and to have a lenure policy for REPS parollel with that of the faculty.

Accordingly, there have been previous initiatives undertaken in reviewing the
current policy on the renewal of appointment and tenure of REPS. In August 2006, five
colleges submitted their comments ond recommendations regarding the proposed
Policies and Guidelines Governing Tenure of REPS, namely:

College of Agriculture
College of Forestry and Natural Resources

o

College of Development Communication
College of Human Ecology
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~ = .~/ With the renewed thrust to review the current policy, the Vice-Choncellor for

Research and Extension, Dr. Enrico P. Supangco, was tasked to conduct the study and to
submit its recommendations to the Executive Commiliee. In line with this, the following
transpired: ‘

®  The U.P. Research, Extension and Professional Staff Assoclation {UPREPSA) held
a meeling to discuss the proposed policy. A total of 51 REPS attended the
meeting.

* A consultation meeting with UPREPSA regarding the proposed tenure pollicy was
conducted on 8 May 2007 at the Operations Room. A total of 25 REPS
attended the meeting.

* UFREPSA submitied o letter last 4 July 2007 which contained their proposed
modification of the policy on tenure.

* On 6 July 2007, the preposal was presented to the EXECOM and was duly
approved by the Commitiee.

Current UPLB Policy on the Renewal of Appolntment and Tenure of REPS

A. Renewol of Appolntments of REPS

REFS with temporary appoiniments are renewed yearly while those with casual
appointment are renewed every six months subject to the favorable
recommendation of their inmediate supervisor.
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B. Requirements for Tenure of REPS
1. A master’s degree (Memo No. 92 Series of 1997)
2. Justification of the immediate supervisor (Memo No. 35 Series of 1987)
3. Biodata — Accomplishments in the last two years which include all

publications (if any). In the cose of REPS, if there Is/are no
publication(s), the supervisor should provide |ustification (Memo NO. 35
Series of 1987).

Proposed UPLB Policy on the Renewal of Appointments and Tenure of REPS

Renewal of Appointments of REPS

>

1. REPS with temporary appointments will be renewed yearly while those with
casvual appointments will be renewed every 6 months subject to the
favorable recommendation of their immediate supervisor.

2. REPS with temporary appointments must obtain their MS, MA or MLS degree
from a reputoble university within five years from the dote of hiring or their
appointment will not be renewed — "up or out policy”.

3. REPS with temporary appoiniments will be given a maximum of two years
extension of their appointment after the 5" year of efnployment if they are
in the experimental stage of their thesis with an approved outline from the
Graduate School.

B. Requirements for Tenure of REPS
1. MS, MA or MLS degree from a reputable university
2. One (1) publication in a refereed journal as lead or co-author

a. R & E staff with an MS or PhD degree from a reputable university who
transferred from other SCUs, GOs and private corporations to UPLB
(loteral entry) must publish in o refereed journal as lead or co-author
within three (3) years from the start of their appointment

b. R & E staff who entered UPLB with an MS or PhD degree from any CU
of UP (lateral entry) must show proof thot he/she has already
published in a refereed journal as lead or co-author while employed in
u.p.

¢. R & E staff who earned their MS degree from a reputable university
while employed in UPLB must publish in a refereed journal as lead or
co-author within three (3) years from getting their MS or MA degree.

d. Professional staffs (Librarians and Guidance Counselors) are not
required to have a publication. However, they should have o valld
license from the Professional Regulation Commission (PRC) while
employed in the university else they may be terminated. \A/‘
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3. The field of specialization of REPS personnel for tenure must conform with
the unit's stoffing pattern.

4. Research and Extension Personnel must sotisfy the work load requirement
(average of 12 units/semester) for 3 consecutive years prior to being
recommended for tenure.

5. Must be favorably recommended by the unit.
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